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Recruitment Process
Stepping Stones is committed to safeguarding and promoting the welfare of children and vulnerable adults. The position will require an enhanced Disclosure and Barring Service (DBS) check.
The position is exempt from the Rehabilitation of Offenders Act 1974 and therefore all convictions, cautions, reprimands, final warnings or bind overs including those regarded as Spent should be declared. 

Stepping Stones is committed to ensuring equality of opportunity in both employment and service delivery, based on the principle of Inclusion.

1. Position will be advertised widely.
2. A recruitment pack will be shared with interested candidates and applications for the position invited, prior to the closing date.

3. Candidates will be shortlisted according to agreed criteria by a minimum of 2 people and invited to attend interview.

4. Safeguarding checks will include an online search to evaluate suitability.

5. Candidates shortlisted will be asked to provide proof of identity and qualifications.
6. Interview process will include:
a. Opportunity to view the centre and meet the team.
b. Delegate will be invited to complete a 10-minute presentation (subject to be confirmed when shortlisted). 
c. Face to face interview with representatives from the Trustees, Management team and Staff. 
7. Self-disclosure form previously completed by preferred candidate to be opened.
8. Job offer will be made to the successful candidate. Preferred start date of the 1st September 2025 to be confirmed.

9. Safeguarding and DBS checks to be completed.
10. References will be requested and confirmed.
11. All candidates will be contacted with the outcome of Recruitment process and invited to provide feedback on our process.
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